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President's Message
This was our public statement about the West LA VA Master Plan.
The VVA’s Public Comment herein favors the Draft Final West Los Angeles VA
Master Plan as presented in the October 15, 2015 Federal Register announcement. However, we are making specific recommendations we feel strongly about, so much that we
firmly believe they must be incorporated in the VA Secretary’s implementation plan in
order to guarantee a successful culmination of this endeavor to meet the needs of veterans today and those in the future.
It should be noted the VVA in concert with seven other Congressionally Chartered
Veteran Service Organizations (VSO) formed a coalition for the purpose of combining
our organizations extensive knowledge on veteran issues, coupled with our experience
we have a combined membership strength of over 400,000 members respectively in
California supporting our efforts. It is also important to point out that we have been intimately involved in the Master Plan process for the past eight months, during which time
we reviewed all the pertinent documents and past legislative amendments that involved
limitations and restrictions on the use of Enhanced Use Leases and Enhanced Sharing
Agreements on the West LA VA campus. We also reviewed in great detail Senator Feinstein’s Senate Bill S. 2013 and Congressman Lieu’s companion Bill H.R. 3484.
We found the bills to be not only acceptable but necessary if we are to move forward
in providing our most vulnerable veterans the housing and treatment they need now. We
also concluded during the course of our work on the Master Plan that in reality it is a
precursor to the future, a better VA, a VA for the 21st Century, an exemplar model that
can be implemented on a National level. To achieve this bold new focus on service and
veteran-centric philosophy with a welcoming environment we encourage the following
be incorporated in the Final Master Plan for implementation, our recommendations are:

1). Partners in Leadership:

The Master Plan as currently drafted is tasked to re-energize its mission of care,
not enervate it, but through innovation create a welcoming and safe environment for all
veterans by providing a peaceful setting and living spaces for our most vulnerable veterans on the West LA VA campus grounds. The Master Plan will also provide a means to
establish a functional social re-integration methodology for veterans and their families
through a variety of programs and services that until now have not been available here or
anywhere else in the VA System.
However, there remains a number of complex issues’ requiring a concerted effort to
bring about positive outcomes. This Master Plan is on the right track to solving them,
but it will take time and team work. Our concern remains that of shared governance in
the form of a Board of Governors which is covered in more detail in the MyVA Communities guidelines. This is an initiative high on the Secretary’s list of priorities endowed
with transforming the VA to be more efficient, effective, transparent, and accountable in
its mission of care for those it serves –our veterans.
However, first and foremost the Board of Governors must have a thorough and
meaningful vetting process in place to ensure the make-up of the Board of Governors
starts with Veteran Service Organization (VSO) representation and that all the members
making up the board are knowledgeable and dedicated members. This is about shared
leadership, a partnership with the VA Medical Center Leadership Team, therefore the
level of those selected to serve on the board by their respective VSO State Department
must possess appropriate requisite background and ability for such a position, and finally;
The board must be empowered to provide oversight of management processes,
monitor accountability, promulgate best practices, and ensure the VA Medical Center
remains true to its mission of putting veterans first. To reiterate our position on a true
partnership, this board must include a strong veteran presence that cannot be drowned
out or marginalized by other entities on the board. To avoid this, it will take a hierarchical structure that is built on a close relationship between the VA and VSO's, followed by
the other members.
Therefore it is our recommendation the aforementioned method of governance
and associated criteria to be established, met and incorporated as a condition of
warranty in the implementation plan.

2). Veteran Community Requirements:

The Master Plan lays out zones that are in effect the basis for establishing a veterancentric community and these zones are consistent with the VSO Coalition’s “Roadmap
and Objectives” (see appendix) we developed as well as provided to the VA Team during the course of our deliberations and to facilitate our close working relationship with
the VA Special Assistant, West LA VAMC Management Team, the contractor HOK,
members of our organization and others.
The areas we felt necessary to address begins with Homeless Veterans and the intake process, identifying the veteran’s status and eligibility, is the veteran service connected, type of discharge and essential care requirements that would lead directly to the
housing facilities with the appropriate treatment programs the veteran will require within
the confines of the campus. The type of housing identified varies from Transitional,
Bridge, and Permanent to Domiciliary for aging veterans.
Also to be included is housing for homeless women veterans and single parent veterans of both genders (it should be noted that our homeless single parent women veterans
are the most underserved of our veterans) and LGBT veterans. Providing a safe and
secure environment is paramount for any community and in the case of our veterans it is
of the utmost importance, the veterans must be protected from internal as well as external
influences that can adversely affect their wellbeing and treatment regimen.
Conversely, for a well-balanced veteran community special attention must also be
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given to the Services, Recreational Amenities and the campus surroundings. This is
necessary in order to provide adequate facilities for Educational, Entrepreneurial, Apprenticeship, Certification programs, Advanced Technical, and On the Job Training. Furthermore, facilities and grounds necessary to accommodate Wellness programs such as,
Leisure walking and wheelchair accessible paths in a memorial park like setting, as well
as recreation areas for Specially Designed Therapeutic Recreational and Arts programs
that embrace mind, body and spirit wellness characteristics.
Also to be included in the Master Plan is a Veterans Resource Center as described in
the Draft Final Master Plan where veteran benefits and claims services can be provided
on site with appropriate accommodations for privacy due to the nature of the information
being discussed. This service will be provided to the veteran, veteran spouse, widow and
dependents by qualified Veteran Service Organization service officers. Veteran family
resources and legal services will also be facilitated in the Veterans Resource Center as
well as other yet to be determined services.
We recommend our Veteran Community Requirements described above be incorporated in the implementation plan.

3). Open Campus Versus Closed:

There are obvious concerns regarding this subject whether community pedestrian
foot traffic, bicycle or motor vehicle should be allowed from both the veteran community
and the surrounding general public. We are of the opinion the New Master Plan must seriously consider the veterans who will be residing on the West LA VA campus first. The
veterans must be given the opportunity to settle in as well as grow in their new environment, for many this will be a life changing experience, therefore, they will require time
to acclimate themselves to their new surroundings without any incursions in their midst
by anyone other than those trained to treat them, provide services and family members.
There are those in the community for example who wish to retain a public dog park
for their convenience on the campus, first and foremost let us be clear so there are no misunderstandings, the VA campus is not a public municipal park, it is a dedicated veterans
medical center, thus should be respected and treated as such. If anything, those grounds
should be set aside for veterans and their companion animals. Many homeless veterans
have companion animals and would rather stay on the streets with their pet versus having a roof over their heads if it means they have to give up a pet. Therefore the dog park
would be better served as a veteran dog park and kennel; it would also be a way to get our
most vulnerable veterans off the streets and into housing at the VAMC where they can be
treated and provided the tools to necessary to transition back into society when deemed
appropriate to do so as a fully functioning and capable member of the community.
We recommend a moratorium be put in place regarding any non-veteran and/
or community incursions on the campus of any kind until such time the veteran
community determines they are ready and it is safe to consider a gradual opening
up of the campus for other purposes.

4). Research and Development:

The VA has a unique understanding and proven capability in the field of Medical
Research, the New Master Plan affords the VA the opportunity to develop this capability
even further on the west coast by re-energizing its research facilities in zone 1 through
investing in state of the art technology and partnering with some of the pre-emanate research Universities on the west coast. It’s a win - win for the VA, the University partners
and most importantly the veterans who will ultimately benefit from new discoveries in
the treatment of mental health, TBI, curative medicine, prosthetics and robotics.
It is our recommendation a rigorous research program is re-established on the
campus. By its very nature and contributions to medical science it will serve as a
vital and important part of the West LA VA implementation plan.
The Disabled American Veterans, Department of California wishes to thank Secretary McDonald, Department of Veterans Affairs and Special Assistant Vincent Kane for
the opportunity given our organization and the members of the VSO Coalition to work
closely with the team in developing the Master Plan. The open dialogue, sharing of information and ideas is greatly appreciated.
Steve

ATTENTION:
CA AVVA AT LARGE MEMBERS
Hello to all of the CA At Large members. We send our best thoughts for a healthy
and positive 2016.
Between January 1 and February 28 of every even numbered year, all At Large
members are contacted in hopes that one of you may be willing to become an At Large
Director for the state of CA.
Below you will find all the information that you need for the qualifications and what
the position consists of.
Our At Large members are important and we do like to keep them informed as to
what is happening in AVVA.
CA AVVA always has an update that appears with each edition of the Zephyr.
If you are interested in more information, please contact me, I would love to hear
from you.
Elayne Mackey CA AVVA State President - mmm4evr1@aol.com – (951) 681-9531
AVVA Region 9 Director
AVVA National Election Chair
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State Council Officers
President - Steve Mackey

1st Vice President - Henry Iasiello
2nd Vice President - Dick Southern
Secretary - Tom Hohmann
Treasurer - Barry Schloffel

District Directors

North District - Dean Gotham
Central District - Richard Segovia
South District - Mike Kennedy
Director - Al Sickle

Address

7401 Candlelight Dr.
Riverside, CA 92509
1290 Tuck Rd.
Willits, CA 95490-8827
PO Box 68
Tuolumne, CA 95379
PO Box 3007
Riverside, CA 92519-3007
1244 Shaws Flat Rd.
Sonora, CA 95370-5433

951-681-9531
951-231-7268
707-459-8601

15879 32nd Ave
Clearlake, CA 95422-9353
425 El Sueno Way
Arroyo Grande, CA
14766 Foxfield Ln
Fontana, CA 92336
PO Box 1424
Murphys, CA 95247-1424

707-350-1159

Address

Committees

Chair

Public Affairs

Ponce Gonzalez

Government Affairs

Dean Gotham

Legislative Lobbyist

Pete Conaty

Minority Affairs

Lou Nunez

Constitution

Mike Kennedy

Resolutions

Richard Segovia

Women Veterans

Kate O'Hare Palmer

Membership

Phone/Cell

Mike Kennedy

Meeting Planner

Dick Southern

POW/MIA

Bob Johnston, Sr.

Zephyr

Tom Hohmann

Legislative Affairs

Ken Holybee

PTSD

Henry Iasiello

Veterans Incarcerated

Bob Chaney

CA AVVA Pres., Region 9 Dirsector

Elayne Mackey

Agent Orange

Ken Holybee

Veteran Benefits

John Weaver

Convention Planning

Dick Southern

Please access: avva.org – Governing Documents Policies and Procedures - Section 5 Subsection: ELECTIONS: At-Large Representative VI. ELECTIONS, pgs.
9 & 10

A. Voting Structure and Requirements

1. Each State with members of AVVA who are not
associated with a VVA Chapter or an AVVA incorporated
Chapter may have a Delegate who will represent all AtLarge members within that State.
2. The State Associate Representative or State President may contact all At Large members every even-numbered year between January 1 and February 28, and give
every At-Large member, who is qualified, the opportunity
to run for the position of At-Large State Representative.

209-928-3848
951-683-7251
209-532-6119

Phone

805-710-3115
909-899-0085
209-728-2138

Co-Chair

E-mail

nebhuskfan@aol.com
president@vvacalsc.com
shiningraven@earthlink.net
vp1@vvacalsc.com
southern@lodelink.com
vp2@vvacalsc.com
tomh47@aol.com
secretary@vvacalsc.com
bshowful@att.net
treasurer@vvacalsc.com

E-mail

deang1968@gmail.com
north_district@vvacalsc.com
rsegov11b@gmail.com
central_district@vvacalsc.com
mike3sps@verizon.net
south_district@vvacalsc.com
leanin.al391@yahoo.com
director@vvacalsc.com

E-mail

mik3esps@verizon.net
membership@vvacalsc.com
ponce408@yahoo.com
public_affairs@vvacalsc.com
deang1968@gmail.com
government@vvacalsc.com
pconaty@sbcglobal.net
legslative@vvacalsc.com
scso610ret@gmail.com
minority@vvacalsc.com
mike3sps@verizon.net
constitution@vvacalsc.com
rsegov11b@gmail.com
resolutions@vvacalsc.com
koharepalmer@gmail.com
women_veterans@vvacalsc.com
southern@lodelink.com
bobj201@yahoo.com
powmia@vvacalsc.com
tomh47@aol.com
zephyr@vvacalsc.com
holybee@comcast.net
legislative@vvacalsc.com
shiningraven@earthlink.net
ptsd@vvacalsc.com
bkrbob@charter.net
incarcerated@vvacalsc.com
mmm4evr1@aol.com
avva_liaison@vvacalsc.com
holybee@comcast.net
agent_orange@vvacalsc.com

j.weaver@cox.net
veteran_benefits@vvacalsc.com
southern@lodelink.com
convention@vvacalsc.com

3. This announcement may be sent through e-mail,
telephone, the US Postal Service or any method of communication that ensures notice.
4. A response must be received within thirty (30) days
of the date of the notification.
5. In the event that the State Associate Representative
or State President receives only one (1) qualified candidate, then that individual will be the At Large State Representative.
6. If two (2) or more qualified candidates come forward, then the State Associate Representative or State
President will prepare an official Absentee Ballot (Form
F-Ele5.08) along with any candidate information provided
and mail to every At Large member.
7. This information will be sent to the address list-
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ed on the current AVVA
membership roster.
8. The ballot must
be returned to the State
Associate Representative
/ State President within
thirty (30) days of the
postmarked date.
9. If, after the thirty
(30) day time limit, no
candidate has come forward to run for the position of State At-Large
Representative, then the
position will remain un-
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Who Are The Vietnam Veterans Of
America?
Founded in 1978, Vietnam Veterans of
America, Inc. is the only national Vietnam
veterans organization congressionally
chartered and exclusively dedicated to
Vietnam-era veterans and their families.
VVA is organized as a not-for-profit corporation and is tax-exempt under Section
501(c)(19) of the Internal Revenue Service Code.
VVA’S FOUNDING PRINCIPLE
“Never again shall one generation of veterans abandon another.”
PURPOSE
The purpose of Vietnam Veterans of
America’s national organization, the state
councils, and chapters is:
To help foster, encourage, and promote
the improvement of the condition of the
Vietnam veteran.
To promote physical and cultural improvement, growth and development, selfrespect, self-confidence, and usefulness of
Vietnam-era veterans and others.
To eliminate discrimination suffered by
Vietnam veterans and to develop channels
of communications which will assist Vietnam veterans to maximize self-realization
and enrichment of their lives and enhance
life-fulfillment.
To study, on a non-partisan basis, proposed legislation, rules, or regulations introduced in any federal, state, or local legislative or administrative body which may
affect the social, economic, educational,
or physical welfare of the Vietnam-era
veteran or others; and to develop publicpolicy proposals designed to improve the
quality of life of the Vietnam-era veteran
and others especially in the areas of employment, education, training, and health.
To conduct and publish research, on a
non-partisan basis, pertaining to the relationship between Vietnam-era veterans
and the American society, the Vietnam
War experience, the role of the United
States in securing peaceful co-existence
for the world community, and other matters which affect the social, economic,
educational, or physical welfare of the
Vietnam-era veteran or others.
To assist disabled and needy war veterans
including, but not limited to, Vietnam veterans and their dependents, and the widows and orphans of deceased veterans.
FUNDING
Vietnam Veterans of America relies totally on private contributions for its revenue.
VVA does not receive any funding from
federal, state, or local governments.
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filled until the next election cycle.
10. In the event that no ballots are returned, then the
elected Associate Chapter Representatives for that State
will elect from the candidates, a State At-Large Representative at the next State Meeting

XVI. POSITION RESPONSIBILITIES:

At-Large Representative
A. DUTIES
1. Must be willing to communicate with the AtLarge members within their State to keep them informed
of events, programs, and projects developed by AVVA
on a National and State level.
2. Must be willing to attend the election meeting for
the position of State Associate Representative or State
Officers Election Meeting (for those States that are incorporated), and cast one (1) vote for the At-Large members
of AVVA within the State.
B. QUALIFICATIONS
1. Must be at least twenty-one (21) years old. Associates of Vietnam Veterans of America, Inc.
2. Must be a Regular At Large Member in good
standing of AVVA for at least three (3) months prior to
election.
3. Must be currently involved in veteran issues.

Legislative Advocate
By Pete Conaty

2016, 2nd year of the 2015-16 Legislative
Session

The Legislature is in recess until January 4, when it
reconvenes for the second year of the 2015-16 Legislative Session. Some legislation from 2015 is still in play
(known as “2 year” bills) and they must be heard and
voted on prior to January 31 or they are dead.
New legislation for 2016 can also be introduced.
The deadline for new bill introduction is February 19.
Since this is the second year of a two year session, these
new bills must be passed by the Legislature and sent to
the Governor by August 31 or they are dead.
I have been working with the VVA-CSC Legislative
Committee Chair, Ken Holybee, regarding upcoming
veterans legislation.
All of this will play out looking forward to the 2016
elections. In addition to the presidential primary and election, all 80 Assemblymembers and half of State Senators
(20) will be running for election. These often contentious
races can distract legislators and sometimes this dynamic
can play itself out in the legislative arena.

VVA-CSC Day at the Capitol, March 30,
2016, SAVE THE DATE!

The California State Council’s annual Day at the
Capitol event will be March 30, 2016 at the State Capitol.
Details are still being worked out regarding the time and
venue, but it will start in the morning around 8:30 am and
go to about 3:00 pm and will be at or near the Capitol
Building.
There will also be a brief ceremony and wreath laying
at the California Vietnam Veterans Memorial in Capitol
Park in observance of Welcome Home Vietnam Veterans
Day.
The VVA-CSC’s Legislators of the Year, as selected
by the Board of the State Council, will be presented with
their awards during the Day at the Capitol event.

Vet Homes, Little Hoover Commission

The Milton Marks "Little Hoover" Commission
(LHC) on California State Government Organization
and Economy, is an independent state oversight agency
that was created in 1962 whose mission is to investigate
state government operations. Through reports, recommendations and legislative proposals, the LHC seeks to
promote efficiency, economy and improved service. The
Commission is a bipartisan board composed of five citizen members appointed by the Governor, four citizen
members appointed by the Legislature, two Senators and
two Assembly members. It has a statutory obligation to
review and make recommendations on proposed government reorganization plans.
Recently, the LHC took an unprecedented step in
drawing immediate attention to critical infrastructure
issues by writing a letter to the Legislature. This letter
came about as a result of a current review of the California Department of Veterans Affairs (CalVet) that began
a site visit to the Yountville Veterans Home. During this
visit, the LHC learned that the Yountville Home, through
deferred maintenance and neglect, is “failing to provide
the safe and dignified living environment that California
veterans deserve”.
The Yountville Home inspection was one facet of the

Proposed Amendments must be received or postmarked no later than:
March 11, 2016
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__________________________________________________________________
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14766 Foxfield Ln
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LHC’s ongoing review of CalVet and its programs. The
LHC, in the letter to the Legislature also pointed out that
CalVet has made “significant progress” in reducing the
claims backlog and expanding outreach to veterans.
The LHC has conducted an assessment, in response
to concerns by Assemblywoman Jacqui Irwin, Chair of
the Assembly committee on Veterans Affairs, of the high
turnover of CalVet leadership in the last two years. The
LHC “welcomes the September appointment of Vito Imbasciani as the new Secretary and commends his willingness to accept the difficult challenge in restoring leadership and confidence in the department, particularly in the
veterans homes division”.
I was aware of this problem earlier this year and I testified about problems at all of the vet homes before the
LTC in September and October about these issues. I believe that legislation on the vet homes will be some of the
most important 2016.
CalVet is aware of the problems and the new Secretary, Vito Imbasciani, and the new Deputy Secretary for
Veterans Home, Cody Petersen, are aware of these problems and are working diligently to fix them. They will
need our help and we are working with them.
We will also want to establish deadlines for uniform
policies and procedures for all veterans homes and we
have drafted legislation to accomplish that.

CSC State Convention

15th Bienniel State Convention
June 23-25, Fresno

Mark your calendars and save the date
Winter 2016
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Submission of all 2014 Proposed
Constitution Amendments.
If additional space is needed and
supporting documents are appropriate,
please attach to this form.

The CA SC convention will be held at the Radisson
Downtown Fresno and starts with a welcome reception
and early registration on Thursday June 23 at 4:00 p.m.
Vendors will display their information and the Golf Putting contest will be held.
Friday is the opening ceremony and after that the convention business begins. The convention business consists
of By Laws amendments, resolutions and elections. Saturday sees a reconvening of the convention with the voting
process taking place and we have the banquet that night.
More details as they become available will be published on the CSC Web site (www.vvacalsc.com), e-mail,
and on pages 4, 5, and 6 in this Zephyr issue.

Camp Lejeune Water

VA Plans to Propose Expanded Disability
Benefits Eligibility for Veterans Exposed
to Contaminated Water at Camp Lejeune
The Department of Veterans Affairs (VA) announced
today that it plans to propose expanded disability compensation eligibility for Veterans exposed to contaminated drinking water while assigned to Marine Corps Base
Camp Lejeune.
From 1953 to 1987, water sources at the base were
contaminated with industrial solvents that are correlated
with certain health conditions. Secretary of Veterans Affairs Robert A. McDonald decided to propose presumptions of service connection for certain conditions associated with these chemical solvents following discussions
between environmental health experts at the Veterans
Health Administration and the Department of Health and
Human Services Agency for Toxic Substances and Dis-
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ease Registry (ATSDR).
“The water at Camp Lejeune was a
hidden hazard, and it is only years later
that we know how dangerous it was,”
said Secretary McDonald. “We thank
ATSDR for the thorough review that provided much of the evidence we needed to
fully compensate Veterans who develop
one of the conditions known to be related to exposure to the compounds in the
drinking water.”
ATSDR determined that the drinking water at Camp Lejeune was contaminated with perchloroethylene, trichloroethylene, vinyl chloride, benzene
and other petroleum contaminants from
leaking storage tanks from 1953 to 1987.
ATSDR also determined that prolonged
exposure to these chemicals increases the
risk of certain health conditions.
Based upon VA’s review of current
medical science and ATSDR’s findings,
Secretary McDonald intends to propose
creation of a presumption of service connection for the following conditions:
Kidney Cancer
Liver Cancer
Non-Hodgkin Lymphoma
Leukemia
Multiple Myeloma
Scleroderma
Parkinson's Disease
Aplastic Anemia / Myelodysplastic
Syndromes
The Secretary’s proposal would also
expand benefits eligibility to Reserve and
National Guard personnel who served at
Camp Lejeune for any length of time
from August 1, 1953, through December 31, 1987. These personnel would
be presumed to have been exposed to the
contaminated water during their Reserve
or National Guard service and, in appropriate circumstances, to have been disabled by such exposure during service,
thus allowing them to qualify for VA
benefits under the statutory definition of
“Veteran.”
This would make them eligible for
VA disability compensation and medical
care for any of the presumptive conditions, and their surviving dependents
would be eligible for dependency and
indemnity compensation and burial benefits.
VA is working on regulations that
would establish these presumptions,
making it easier for affected Veterans to
receive VA disability compensation for
these conditions. While VA cannot grant
any benefit claims based on the proposed
presumption of service connection for
these conditions until it issues its final
regulations, it encourages Veterans who
have a record of service at Camp Lejeune
between August 1, 1953, and December
31, 1987, and develop a condition that
they believe is related to exposure to the
drinking water at the base, to file a disability compensation claim with VA.
VA will continue to grant claims
for disabilities claimed to be associated
with exposure to the contaminants that
can be granted under current regulations
and review of the evidence in each case.
If a claim for service connection for one
of the proposed presumptive conditions
would be denied under current regulations, the denial will be stayed until VA
issues its final regulations. VA will announce when the regulations are final
and presumptive benefits can begin to
be awarded. For more information on
applying for these benefits, visit: http://
benefits.va.gov/compensation/claimspostservice-exposures-camp_lejeune_
water.asp.
Veterans who served at Camp
Lejeune for 30 days or more between August 1, 1953, and December 31, 1987, are
already eligible to receive VA healthcare
for up to 15 health conditions. More information, including a full list of covered

VIETNAM VETERANS OF AMERICA, INC., CALIFORNIA STATE COUNCIL - WINTER 2016
conditions, can be found online at: http://www.
publichealth.va.gov/PUBLICHEALTH/exposures/camp-lejeune/index.asp.
Veterans can establish eligibility for healthcare benefits by submitting VA Form 10-10EZ
online at www.1010ez.med.va.gov/, downloading it at www.va.gov/vaforms/medical/
pdf/1010EZ-fillable.pdf and returning it to any
VA Medical Center or Clinic, or by calling
1-877-222-VETS (8387), Monday through Friday, between the hours of 8:00 AM and 8:00 PM
(Eastern Time).
VA is reimbursing certain veterans’ family members for eligible out-of-pocket medical
expenses related to the 15 covered conditions.
More information can be found at: https://www.
clfamilymembers.fsc.va.gov

Agent Orange

What are we waiting for?

By Jim Doyle
Agent Orange/dioxin has killed more Americans than al-Qaida, the Islamic State, Boko
Haram, and the Iranian Revolutionary Guard
combined. It has managed to do this without any
significant action from our government to stop
the slaughter of American veterans and their
families.
Currently two bills, Senate Bill 901 and
House Resolution 1769, the Toxic Exposure Research Act of 2015, languish in Congress because
those we elect choose to ignore the simple fact
that Agent Orange/dioxin is injuring and killing
people 40 years after the Vietnam War ended.
It is now 50 years since our “official” entry into the war in Vietnam on Nov. 14, 1965,
when elements of the 1st Air Cavalry Division
engaged a superior North Vietnamese force in
the Ia Drang Valley. Gen. Hal Moore and journalist Joe Galloway chronicled this battle in the
book “We Were Soldiers Once and Young,” subsequently made into the Mel Gibson film “We
Were Soldiers.”

What are we waiting for?

In 1983, scholar Fred Wilcox penned a book
titled “Waiting for an Army to Die” about the
tragedy of Agent Orange/dioxin. In it, the author
quotes a young Vietnam veteran, 28-year-old
Paul Reutershan, who told the “Today” show in
spring 1978, “I died in Vietnam, but I didn’t even
know it.”
This was only three years after we left Vietnam. He died less than six months later from the
cancer that had destroyed his colon, liver and abdomen.
These two bills are very simple in their effort to address the crisis of birth defects in the
children, grandchildren, and great-grandchildren
of those men and women who served our nation
in Vietnam.
It is interesting to note that our local congressional delegation, Jim Costa, D-Fresno, Jeff
Denham, R-Turlock, David Valadao, R-Hanford,
and Devin Nunes, R-Tulare, have chosen not to
join over 130 of their colleagues from both sides
of the aisle and co-sponsor HR 1769.
Ironically, they are always the first in line
at Memorial Day and Veterans Day events, VA
hospital openings and other veteran gatherings
demonstrating their commitment to veterans.
Likewise, Sens. Barbara Boxer and Dianne Feinstein have yet to sign on as co-sponsors of the
companion SB 901.

What are they waiting for?

These bills address the legacy effects of
Agent Orange/dioxin, a lethal combination of
2-4-5-T and 2-4-D, and its unintended byproduct, dioxin, the most toxic chemical known to
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brochures on Agent Orange.
Chapter 201 AVVA members participated in the
United Veterans Council (UVC) 97th Annual Santa Clara
County, California Armistice Day Ceremony and Veterans' Day Parade on November 11th 2015.

The annual UVC Veterans' Day parade in San Jose
honors all those who have served, and those continuing
to serve their country during the largest Veterans' Day
Parade in Northern California. Over 90 numbered units
march in the two-hour parade to honor veterans of all wars
and pay tribute to our military service personnel, and their
families, who have given so much for their country.
science. Dioxin was the culprit in Times Beach and Love
Canal.
This is not just a problem for Vietnam veterans. Agent
Orange/dioxin was mixed, stored and used on bases in
Okinawa, Guam, Fort McClelland, Fort Detrick, Puerto
Rico, and dozens of other U.S. military facilities across
the country and around the world. Many thousands of service members of the era and their offspring were exposed
to this poison.
AL amyloidosis, chronic B-cell leukemias, chloracne, diabetes mellitus type 2, Hodgkin’s disease, ischemic
heart disease, multiple myeloma, non-Hodgkin’s lymphoma, prostate cancer, respiratory cancer and soft-tissue
sarcomas are just a few of the diseases experienced by veterans that have a direct link to exposure to this chemical
weapon.
Many Vietnam veterans have long since given up
hope their health issues will be resolved any time soon.
Their primary concern now is the health of the generations
who follow them.
In June 2009, The Bee published an article I wrote
coincidental to the release of a Ford Foundation research
study on the long-term effects of Agent Orange/dioxin.
“Who Drafted These Kids?” addressed the long list of diseases that affect our children and their children and grandchildren.
Offspring of Vietnam veterans suffer from a wide
spectrum of conditions including achondroplasia, a type of
dwarfism, and Williams syndrome, a rare disorder caused
by “erasure” of about 26 genes from a specific chromosome that can cause mental retardation, a distinctive facial
appearance and cardiovascular problems for starters. Other problems include cleft lip and palate, congenital heart
disease, fused digits, hip dysplasia, neural tube defects and
undescended testicles. The list goes on.
It is now nearly seven years since the Ford Foundation report and not surprisingly, nothing has been done to
address the health issues raised by the study.
Contact your local congressional delegation and implore them to co-sponsor and vote to adopt the provisions
of HR 1769 and SB 901.

What are you waiting for?

Jim Doyle of Fresno is a freelance writer and veterans advocate. Read more here: http://www.fresnobee.com/opinion/readers-opinion/article45524013.

html#storylink=cpy

Chapter 464

Chapter 201
Holiday Luncheon

A rejuvenated Chapter 201 ended a successful year

with the 2015 Holiday Luncheon held at Harry’s Hof Brau
Restaurant in San Jose, California. Thirty-one members,
prospective members, and guests gathered on 19 December to celebrate the holidays and review the accomplishments of the year.
During the luncheon, Chapter 201 member Fran
McVey, in his position as the current President of the
United Veterans Council of Santa Clara County (UVC),
presented the Chapter, President David Sanders and Vice
President Bob Kadlec with Certificates of Recognition for
the support provided for planning the annual Veterans’
Day Parade and the successful 2015 Veterans’ Day events
in Downtown San Jose and at Santana Row on behalf of
the UVC. Additionally, prospective new Chapter 201
member, retired Army Major General Robert Ostenberg
presented Vietnam Veteran 50th Anniversary lapel pins to
all Vietnam and Vietnam Era veterans who gathered for
the Holiday Luncheon.
Chapter 201 held a fund raising event at the Moffett Field Commissary in Mountain View, California on
12 November. The Chapter holds periodic fundraisers at
the former Naval Base at Moffett Field to support Chapter
events and activities such as BBQs at the local Veterans
Administration hospitals. In addition to collecting contributions, the Chapter hands out Agent Orange poppies
and provides information on Agent Orange. Chapter 201
President David Sanders and Chapter Board Director Dennis Foggie also handed out VVA and AVVA brochures to
recruit new members as well as handed out educational
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Redwood City
It was fitting that in November 2015 before Veterans
Day that Chapter 464 President Gary Higgins was selected
by State Senator Jerry Hill as the Veteran of the Year in
San Mateo County, and several days later was also honored by the Inter-service Club Coordinating Council in
Redwood City for a 2015 Unsung Hero Award given to
someone who has served their club and community above
and beyond the 'call of duty'. Although other Chapter
members were qualified, he was selected based on his total involvement in Veterans groups (besides VVA, DAV,
AMVETS, Military Order of the Purple Heart, American
Legion, VFW, Society of the Fifth Division, Avenue of
Flags Committee of which he is an active member and officer in most), and participation in the color guard for burial honors as needed, Memorial Day and Veterans Day programs. He also was a volunteer when the Wall That Heals
came to Golden Gate National Cemetery in April 2015.
His community volunteer time has added up to thousands
of hours over many years, so he was a standout nominee.
For example, he has driven elderly Veterans to medical

VIETNAM VETERANS OF AMERICA, INC., CALIFORNIA STATE COUNCIL - WINTER 2016
appointments, to post and support meetings, to conferences without expectation of reimbursement for gas. He has
led Chapter & AVVA 464 members in monthly visits to
the National Center for PTSD Program at the Menlo Park
VA by being a regular visitor bringing pizzas besides cocoordinating the Super Bowl parties yearly there. He has
been instrumental in recruiting new members to Chapter
464, and doesn't hesitate to talk to Veterans in the community encouraging them to learn about their benefits, join a
Veterans Service Organization, or to seek help at the Vet
Centers if needed.
He is currently planning Chapter 464's 3rd Annual
"Welcome Home Vietnam Veterans Day" Classic Car
Show which will be on March 26, 2016 to be held at the
Veterans Memorial Center in Redwood City. He leads by
example!
Helen Wong, VVA 464 Treasurer

Chapter 391

Annual Christmas Banquet
On December 8, Chapter 391 held its annual Christmas Banquet at the Elk’s Lodge in Sonora. The evening

Father's Day Fly-In - Dan Brown/Dan Hogan
Golf Tournament – John Marrs
Hawaii Condo Raffle – John Marrs
Rifle Raffle – Carol Southern
Twain Harte Wine and Arts – Dan Hogan
Bobby Rapp Run – 391 Motorcycle Riders
Welcome Home Vietnam Veterans Day event – Frank
Smart
Mother Lode Fair Security –Dick Southern
Veterans Incarcerated – John Mendiola
Veterans Emergency Team – Carol Scamara
SHARES Program – all Members that shop at Save Mart.
Last, but not least, appreciation goes to:
Chapter 391 for their charitable gifts (About $35,000)
to the community and this is also why we do the events
we do.
AVVA certificates of Appreciation were given out to
Marion Hines, Terry Marburger, Eileen Hogan, Marlene
Parr, Laura McHenry and Carol Southern by Kathi Bramblett for their support of Chapter 391 events.
An AVVA Gift Basket raffle was held. Namy6 of the
members took home one or more of the 70 or so baskets.
Thanks to Eileen Hogan and her helpers for building the
baskets that were raffled off.
If you brought one, you got one Christmas gifts were
handed out after the basket drawing.
Everyone had a great time and went home with something in hand. We will do it again next year.

Wine country Christmas ornaments!!

Chapter 446

Cleaning the Pasadena Vietnam Memorial

Naomi Palmer (avva)and friends helping with decorations

Santa helpers

started out with a social time at 6:00 p.m. with dinner to
be served at 6:30 p.m. The dinner was a plated dinner with
a choice of Prime Rib with potato and vegetable, Salmon
with rice and vegetable, Chicken Cordon Bleau with rice
and vegetable or a Vegetable plate. Salad, rolls and a dessert of cheesecake were included. The final count for dinner was 105.
As is customary at this dinner, we give lots of appreciation for the chairs of the various events we put on that
allows us to spend the money that we do:
Those getting certificates of Appreciation were:
Applebee’s Flap Jack Fundraiser – Dan Hogan
Chicken Ranch Christmas Party beer booth – Dan Brown
POW/MIA Clover Donations – Dick Southern
Agent Orange Clover Donations – Dick Southern
Hawker Sales – George Hunter
Scholarship Committee – George hunter

Chapter 223

Christmas Party
Bombshell Girls serving our annual dinner
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Chapter 400
As I’ve Often Said .....
Over the years, both National VVA and VVA California State Council has asked for assistance with lending
whatever aid might be necessary to help a fellow veterans
in our area.
Chapter 400 has proudly stepped up and rendered
support when called upon, after proper vetting. While we
are anxious to help, we do assure ourselves that the request
is legitimate.
Two weeks ago, the shoe was on the other foot.
Sue and I learned that her older brother, who was
a retired U.S. Army veteran, and a three-tour soldier in
Vietnam, had taken ill while aboard a cruise liner off the
Eastern seaboard.
Steve was put ashore in South Carolina and rushed to
a hospital. Sue’s two sisters (Mary and Terri), who live in
Wisconsin, flew to SC to help in any way they could.
Sue contacted the VVA leadership with help from
CSC, to see if there was anyone there who could lend a
hand.
Almost immediately, assistance was put into motion,
and the two sisters were greeted upon their arrival, with
assurances of help. VVA South Carolina State Council

members were a huge help, and we thank them profusely.
Sadly though, Steve succumbed to his illness.
However, the last we heard, was that a Veterans Riders group was marshaling their forces, to escort Steve to
Florida for burial.
Once again, it’s a case of Brothers in need, being assisted by their fellow comrades in arms.
As I’ve often said. If we as veterans don’t help one
another, who will?
Bill Hodges
Chapter 400

2016 New Laws

CalVet Applauds New Laws Assisting Veterans
Seven Laws Took Effect on New Year's Day 2016
Seven laws took effect on January 1, 2016, with the
goal of improving the lives of California's Veterans, service members, and their families.
"I thank our Governor and legislature for collaborating with CalVet on behalf of our 1.8 million Veterans
living in California." said Dr. Vito Imbasciani, Secretary,
California Department of Veterans Affairs (CalVet).
The first new law assists surviving family members
with continuing the operations of a Disabled Veteran Busi-
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ness Enterprise (DVBE)
after the death or permanent medical disability of a
Veteran. Governor Brown
signed Assembly Bill 413
(Chapter 513, statutes of
2015), by Assemblymember Rocky Chavez (R Oceanside).
The new law allows
survivors to fully operate the DVBE for up to
three years after the disabled Veteran's death or
certification of permanent
medical disability. The law
allows
survivor-owned
DVBEs to enter into new
contracts under the DVBE
certification if the contracts can be completed
within those three years.
This gives survivors the
time and flexibility to manage the business in a way
that best suits their needs.
CalVet holds the position
of statewide DVBE advocate, and works in tandem
with Department of General Services (DGS) to supply outreach, recruitment,
and support to DVBEs.
The second new law
assists disabled Veterans
who are new state employees. Governor Brown
signed Senate Bill 221
(Chapter 794, statutes of
2015), authored by Senator
Hannah-Beth Jackson (D
- Santa Barbara). The law
benefits new state employees who are Veterans with
a service-connected disability certified by the U.S.
Department of Veterans
Affairs. The law allows up
to 96 hours of sick leave
during the Veterans first
year in the state workforce
to attend medical appointments during work hours
without having to take unpaid leave.
Governor
Brown
signed five additional Veteran-related bills into law
that took effect January 1,
2016:
· Assembly Bill 388
(Chapter 692, statutes of
2015), authored by Assemblymember Ling Ling
Chang (R - Diamond Bar):
Requires the evaluation of
programs relating to the
Veterans Housing and Homeless Prevention Act to include information relating to the effectiveness in helping
Veterans occupying supportive housing or transitional
housing developments.
· Assembly Bill 778 (Chapter 84, statutes of 2015),
authored by Assemblymember Brian Maienschein (R
- San Diego): Allows Veterans to request military documents from the county recorder's office with a digital request to promote easier access to Veteran's services.
· Assembly Bill 1401 (Chapter 254, statutes of 2015),
authored by Assemblymember Catherine Baker (R - San
Ramon): Provides Veterans of the California National
Guard, the State Military Reserve, and the Naval Militia
with greater access to student financial aid services.
· Senate Bill 386 (Chapter 246, statutes of 2015), authored by Senator Benjamin Allen (D - Santa Monica):
Protects Veterans from pension scams and makes illegal
the act of advertising the pension poaching scams.
· Senate Bill 685 (Chapter 423, statutes of 2015), authored by Senator Mike McGuire (D - Healdsburg): Authorizes licensed Veterans' clubs to sell and serve alcoholic beverages to members of other Veterans' organizations,
active duty or reserve service members, or Veterans, and
to members of their own organization and their guests.
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New Stolen Valor Case Isn’t
The Associated Press released an article about the
Ninth Circuit Court overturning a Stolen Valor conviction
against Elvin Joe Swisher of Idaho. What AP failed to do
was add context, because this story’s only “news value”
is the Ninth Circuit Court released a ruling, but on an old
case using an old law. This issue began in 2004 when
Swisher wore a Purple Heart while appearing as a witness
in an unrelated court case. In 2007, he was indicted on
four counts: wearing unauthorized medals (he also wore
others, to include the Silver Star); making false statements
to obtain VA benefits; altering his DD-214 to obtain the
benefits; and theft of government funds for receiving the
benefits. Swisher was convicted and served time. He later
challenged the Stolen Valor conviction for the same reason the same circuit court in “U.S. v. Alvarez” found the
Stolen Valor Act of 2005 to be a violation of free speech,
and therefore, unconstitutional. The U.S. Supreme Court
upheld the lower court’s ruling and in 2012 overturned the
2005 law, but in their writings cleared a path for a new
Stolen Valor Act that would be signed into law in 2013.
The new law focuses on the intent to profit from the lie—
to obtain money, property or something of a tangible benefit or value. The Ninth Circuit Court ruled this week that
they were not barred from considering Swisher’s claim,
even though his challenge was based on a Supreme Court
decision that was decided five years after his conviction

VETERAN LEGISLATION
S. 242 – (1 Cosponsor), Sen. Jon Tester (D-MT),
1/22/15 – Wounded Warriors Federal Leave Act – Provide
leave to any new Federal employee who is a veteran with
a service-connected disability rated at 30 percent or more
for purposes of undergoing medical treatment for such disability.
H.R. 388 – (24 Cosponsors), Rep. Paul Ruiz (D-CA),
1/14/15 - Provide for a lifetime National Recreational
Pass for any veteran with a service-connected disability.
H.R. 473 – (1 Cosponsor), Rep. Jeff Miller (R-FL),
1/22/15 – Increasing the Department of Veterans Affairs
Accountability to Veterans Act – Improve the accountability of employees of the Department of Veterans Affairs.
H.R. 517 – (No Cosponsors), Rep. Dina Titus (DNV), 1/22/15 – Establish a task force to evaluate the backlog of appeals to claims submitted to the Secretary of Veterans Affairs.
H.R. 607 – (No Cosponsors), Rep. Julia Brownley
(D-CA), 1/28/15 – Amend the VOW to Hire Heroes Act
of 2011 to extend the Veterans Retraining Assistance Program.
H.R. 658 – (1 Cosponsor), Rep. Grace Meng (D-NY),
2/2/15 – Require the Secretary of Veterans Affairs to submit to Congress an annual report on the performance of
the regional offices of the Department of Veterans Affairs.
H.R. 800 – (7 Cosponsors), Rep. Beto O’Rourke (DTX), 2/9/15 – Direct the Secretary of Veterans Affairs to
carry out a pilot program to provide veterans the option of
using an alternative appeals process to more quickly determine claims for disability compensation.
H.R. 303 – (12 Cosponsors), Rep. Gus Bilirakis (RFL), 1/13/15 – Permit additional retired members of the
Armed Forces who have a service-connected disability to
receive both disability compensation from the Department
of Veterans Affairs for their disability and either retired
pay by reason of their years of military service or combatrelated special compensation.
H.R. 333 – (10 Cosponsors), Rep. Sanford Bishop (DGA), 1/13/15 – Disabled Veterans Tax Termination Act
– Permit retired members of the Armed Forces who have
a service-connected disability rated less than 50 percent to
receive concurrent payment of both retired pay and veterans’ disability compensation, to extend eligibility for concurrent receipt to chapter 61 disability retirees with less
than 20 years of service.
S. 271 – (1 Cosponsor), Sen. Harry Reid (D-NV),
1/27/15 – Retired Pay Restoration Act – Permit certain
retired members of the uniformed services who have a service connected disability to receive both disability compensation from the Department of Veterans Affairs for

their disability and either retired pay by reason of their
years of military service or Combat-Related Special Compensation.
H.R. 675 – (1 Cosponsor), Rep. Ralph Lee Abraham
(R-LA) 2/3/15 – Increase, effective as of December 1,
2015, the rates of compensation for veterans with serviceconnected disabilities and the rates of dependency and
indemnity compensation for the survivors of certain disabled veterans.

Dental For Veterans

Veterans Who Don’t Get Free Dental, This
Mobile Clinic Is Offering It To Them For
Free
by Amanda Froelich

Everyone loves a pearly white smile, but there’s more
to clean teeth than just looks. Good dental hygiene benefits the entire body, as digestion begins in the mouth and
strong, sturdy teeth are needed to adequately chew fibrous
foods.
Tell that to veterans and they’ll certainly agree. Unfortunately, most are not receiving the benefit of dental
insurance, which is offered only to veterans who are disabled.
To help remedy this conundrum, a mobile dental office has been offering free dental care to those who have
served since January.
HuffPost reports that the fully-functional, 42-foot
rolling “Mouth Mobile” dental care van – complete with
a lab for making dentures – owns X-ray equipment and
has two fully-functioning exam and treatment rooms. Of
course, it wouldn’t run without its thousands of volunteer
dentists and technicians.
Credit: Aspen Dental
https://www.facebook.com/ITakeLibertyWithMyCoffee
@cupofliberty
Google+
http://jointhecoffeeparty.tumblr.com/
The Mouth Mobile has provided $2.8 million in free
dental care for roughly 4,000 #veterans this year.
#Aspen Dental, one of the largest dental care chains in
the U.S., is the pioneer behind the “Healthy Mouth Movement.” This year, their focus was on helping veterans.
The business partnered with the nonprofit “Got Your
6” (which is military-speak for “watching your back”) and
has been touring around America, offering dental care to
retired service members in need.
Said Dr. Nicholas Miller, an Aspen Dental dentist, to
WLNS News:
“It’s important we take care of the most urgent pain
they are in and make sure we take care of all their needs in
a limited amount of time.”
This initiative is certainly worth sharing, don’t you
think? Spread this news!

Veterans Choice

More Veterans eligible for VA Choice Card
according to new changes implemented by

VA

VA Makes Changes to Veterans Choice Program
Changes Remove Barriers and Expands Access to Care
The Department of Veterans Affairs (VA) today announced a number of changes to make participation in the
Veterans Choice Program easier and more convenient for
Veterans who need to use it. The move, which streamlines
eligibility requirements, follows feedback from Veterans
along with organizations working on their behalf.
“As we implement the Veterans Choice Program, we
are learning from our stakeholders what works and what
needs to be refined, ” said VA Secretary Robert A. McDonald. “It is our goal to do all that we can to remove
barriers that separate Veterans from the care they deserve.
” To date, more than 400,000 medical appointments have
been scheduled since the Veterans Choice Program went
into effect on November 5, 2014.
Under the old policy, a Veteran was eligible for the
Veterans Choice Program if he or she met the following
criteria:
• Enrolled in VA health care by 8/1/14 or able to enroll as a combat Veteran to be eligible for the Veterans
Choice Program;
• Experienced unusual or excessive burden eligibility determined by geographical challenges, environmental factors or a medical condition impacting the Veteran’s
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ability to travel;
• Determined eligible based on the Veteran’s current
residence being more than 40 miles driving distance from
the closest VA medical facility.
Under the updated eligibility requirements, a Veteran
is eligible for the Veterans Choice Program if he or she is
enrolled in the VA health care system and meets at least
one of the following criteria:
• Told by his or her local VA medical facility that
they will not be able to schedule an appointment for care
within 30 days of the date the Veteran’s physician determines he/she needs to be seen or within 30 days of the date
the Veteran wishes to be seen if there is no specific date
from his or her physician;
• Lives more than 40 miles driving distance from the
closest VA medical facility with a full-time primary care
physician;
• Needs to travel by air, boat or ferry to the VA medical facility closest to his/her home;
• Faces an unusual or excessive burden in traveling to
the closest VA medical facility based on geographic challenges, environmental factors, a medical condition, the
nature or simplicity or frequency of the care needed and
whether an attendant is needed. Staff at the Veteran’s local
VA medical facility will work with him or her to determine if the Veteran is eligible for any of these reasons; or
• Lives in a State or Territory without a full-service
VA medical facility which includes: Alaska, Hawaii, New
Hampshire (Note: this excludes New Hampshire Veterans who live within 20 miles of the White River Junction VAMC) and the United States Territories (excluding
Puerto Rico, which has a full service VA medical facility).
Veterans seeking to use the Veterans Choice Program
or wanting to know more about it, can call1-866-606-8198
to confirm their eligibility and to schedule an appointment. For more details about the Veterans Choice Program
and VA’s progress, visit: www.va.gov/opa/choiceact.

Blue Water Navy

VA Updates Agent Orange Ship List
VA added six new ships and expanded the dates for
some already on the list of ships that operated on the inland waterways of Vietnam. Veterans whose military records confirm they were aboard these ships qualify for
presumption of herbicide exposure. To check if your ship
or boat has been added to the list, visit: http://www.publichealth.va.gov/exposures/agentorange/shiplist/list.asp.

Chapter 982
Guadalupe

We would like to share some of our past events of
this year. First off thanks to all our VVA & AVVA members for helping out whenever you could to help make our
Chapter great.
In August we tried our hand at a Chapter picnic/trap
shoot for our members and families. It was great fun and
we plan to do it again. Thanks to Santa Maria Gun Club
for helping us out. In September we celebrated our 8th
anniversary. Steve Mackey was present to help present
awards to Michael Clayton and Steve Lavagnino for their
continued support to our Veterans and the community. We
also paid honor to Kim & Harry Masatani for their long
standing contributions to the residents of Guadalupe. Also
in September we participated in the Arroyo Grande Harvest Festival Parade and the Los Alamos Parade. In October we helped out with Santa Maria Stand Down. We participated in Making Strides Against Breast Cancer walk
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and raised money by selling pink T-shirts (I
CAN-CER-VIVE. This will be a yearly event
for us. All Vietnam Veterans present were
honored. We presented all breast cancer surviors with a medal. We had a Casino Night
with a dinner, live auction, dessert auction and
a silent auction. This was a fund raiser for our
scholarship fund. It was a success both in raising money and having fun. Our Chapter is active with the Veterans Treatment Court in San
Luis Obispo, chapter member Richard Segovia is a mentor with that court and Santa Maria
Court, chapter member Marty McGrath is a
mentor with that court. I attended a graduation
ceremony in Santa Maria court was honored
to present Rosa Quintero a foundation scholarship of which our Chapter 982 was able to
help support. In December we have our Christmas party, a
Christmas parade in Guadalupe and a chapter movie night.
In January we start chapter bowling night. Should be fun.
We sincerely hope everyone has good holidays and that
the New Year will be good for you. As always, SUPPORT
OUR TROOPS AND MAY GOD BLESS
Jerry Kaufman
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In this issue:
• Activities-Events/Photos
• Legislative News
• CSC 2015 Convention Info
• Agent Orange Info
And more...

VVA & CSC Meeting Dates & Events
CSC MeetingsFebruary 5-7 /April 29 - May 1
August 26-28 / October 21-23, 2016, Fresno, CA
CSC Convention June 23-26, Fresno, CA
Zephyr deadlines 5 weeks prior to each CSC meeting

